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A report on the work of 
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School Board, during the 
2017-18 school year.

Parent/School Visitor Code of Conduct

Bismarck Public Schools is proud and fortunate 
to have supportive and friendly parents/guard-
ians and other adults who help model appropri-
ate behavior so all children can be successful 
at school and in the community. It is important 
that students see people who can work together 
as this is a life skill we want them to develop 
to be healthy, productive citizens. Education of 
our children is a partnership with parents and 
others in our community. 

We, as caring adults, believe we should: 
•  Respect school staff and what they are doing to 
help our children learn;
•  Ask the school for help if we don’t understand 
something happening at school or want more detail;
•  Respect teaching time by not disrupting class or 
areas of the school during school hours;
•  Set a good example by displaying appropriate 
behavior, respectful language, a moderate tone, and 
an even temper; 
•  Work to resolve school issues and conflicts in a 
constructive manner with open dialogue;
•  Ask the school for their view of any incidents to 
determine if it is the same as the child’s view before 
taking matters further (ask before you act—see 
chain of command below);
•  Follow the proper “chain of command” when ad-
dressing a school issue. Reports of concerns would 
normally be made directly to the teacher. If the 
response is not satisfactory or it’s not a classroom 
issue, the chain of command moves to the Assistant 
Principal or Principal, then the Assistant Superin-
tendent of Elementary or Secondary Schools, then 
the Superintendent, and finally the School Board. 
•  Refrain from questioning decisions made by the 
school in front of children or other parents or school 
visitors as these are private matters;
•  Refrain from criticizing or demeaning a child or 
parent about something that may have happened 
with another child; 
•  Refrain from criticizing the school, staff, students, 
other parents, etc. on the school premises or on 
school or personal social networking sites like Face-
book or Twitter.

Finding Info or Reporting a Bully

This brochure, the BPS bullying policy, 
and the reporting form can be found online 
at www.bismarckschools.org on the right 
under Quick Links. You can also find them 
on each school web site under Resources. 
Please read the policy to see if the incident 
fits the definition of bullying. If so, follow 
the appropriate steps to make a report. If 
you are not sure, please contact the teacher, 
principal or assistant principal for guid-
ance. They are there to help! 

NOTE: In the state law on bullying, if an 
incident is based on a “protected class”, 
whether actual or perceived, it is then in-
vestigated with the district’s harassment/
discrimination policy (not the bullying 
policy). Protected classes are classifications/
characteristics protected from discrimina-
tion by state and federal law. These include 
race, color, religion, sex, national origin, 
age, disability (physical or mental), and 
status with regard to marriage or public 
assistance. 

To find the BPS policy on Harassment, go 
to www.bismarckschools.org under School 
Board & Policies in the black bar. Then 
click School Board Policies in the left. Type 
AAC in the blank “Search this site” bar.



History of Anti-Bully Task Force

In 2011, the North Dakota Legisla-
ture passed a state law on bullying 
in the school setting. From October 
2011 to April 2012, a group of about 
30 people, with guidance from legal 
counsel and the ND School Boards 
Association, created a bullying policy 
for Bismarck Public Schools.

In 2017, following some concerns 
expressed by parents, the Bismarck 
School Board created a new task 
force to review the policy.  That group 
met four times from November 2017 
through January 2018. 

While the task force felt the policy 
still meets the letter of the law as out-
lined by the Legislature and did not 
suggest any changes to Policy ACEA, 
the group did make 10 recommenda-
tions to the School Board in February. 

Task Force Recommendations

1.  The School District will strive for more 
consistency across all schools of the Bullying 
and Anti-Discrimination/Harassment poli-
cies. This spring, BPS leaders will create and 
review flowcharts for both policies, which will 
assist all principals in more consistent imple-
mentation of the steps within the policies. 
The Superintendent will also review these 
policies with principals on a biannual basis.

2.   The District Leadership Academy, un-
der the direction of the Superintendent or 
designee, will review the current bullying 
presentation(s) used with staff and add the 

mandatory reporting component and the 
anti-discrimination policies to the mandatory 
training that all BPS staff receive. 

3.   The Task Force strongly encourages the 
Asst. Supts. to ensure that a social-emotional 
curriculum is used that is similar throughout 
grades K-12. Second Steps has been purchased 
for all K-8 schools and should be implemented 
with fidelity, which may require some schools 
to purchase more kits. High schools will need 
to crosswalk social-emotional curriculum/
programs currently in use, such as Resiliency 
and Why Try, to ensure a smooth transition 
and seamless application of a social-emotional 
curriculum from grade 8 through high school. 
Work on this goal should begin no later than 
the fall of 2018 for implementation in 2019.

4.   Assistant Superintendents will ensure 
there is a parent information component to 
the social-emotional curriculum. This could 
include materials posted on school websites, 
in handbooks/newsletters, parent information 
meetings, etc. This is a goal for the 2018-19 
school year. Community Relations can assist.

5.   School administrators will review building 
level student behavior data and reporting sys-
tems quarterly, as well as AdvancEd surveys, 
Youth Risk Behavior Surveys, etc. This goal 
can begin as part of the AdvancEd accredita-
tion process this spring in 2018. 

6.   As bullying is a community problem, the 
Community Relations Department will work 
with the MTSS-B committee, Parks and 
Recreation, and Missouri River Educational 
Cooperative to provide information and/or 
training on the social-emotional curriculum 
for BLAST and MREC afterschool program 
staff for continuity with students and parents. 
This is a goal for the 2018-19 school year.

7.   Community Relations will work with coun-
selors, social workers and principals to finalize 
a brochure called “Is it Bullying or Conflict?” 

to be emailed to all parents each fall. It will 
also be posted on all school websites with 
other bullying information, curriculum, etc. 

8.   In the Spring of 2018, the Bismarck 
School Board will host and attend an infor-
mational presentation on bullying for parents 
and other community members. The event 
and speakers panel will be coordinated by the 
Superintendent and Community Relations. 
Handouts like the “Is it Bullying or Conflict” 
brochure will be distributed and the event 
will be recorded and shared online for public 
not in attendance. The Task Force would like 
to see Bismarck Public Schools hold parent 
sessions on important topics once or twice a 
school year. Ideas include suicide, opioids, 
social media use, etc. 

9.   The Task Force drafted a district Code of 
Conduct for parents and other school visitors, 
as the Anti Bullying Task Force feels adults 
need to be role models for appropriate behav-
ior. It will be presented to the School Board 
this spring for possible approval as an exhibit 
to policy KAAA Visitors in the Schools. It 
should be printed in elementary and second-
ary handbooks for the fall of 2018. Commu-
nity Relations will email the Code of Conduct 
and “Is it Bullying or Conflict?” brochure to 
all parents each fall. In 2018-19, each school 
will develop a Code of Conduct for its own 
school needs and “slogans” using some of the 
concepts from the district code. 

10.   This summer, Community Relations 
will work with the Activities Director to post 
the NDHSAA Spectator Code of Conduct in 
all school gymnasiums and other appropri-
ate areas in 2018. BPS athletes in grades 
6-12 already sign a code of conduct before 
each sports season. Parents will be asked to 
sign off that they, too, will follow appropriate 
spectator behavior at events. The Activities 
Dept. will strive to announce or digitally dis-
play the code prior to each sporting event. 


